Family and Consumer Sciences

NM State Department of Education

NATIONAL STANDARD:  Early Childhood, Education, And Services

COMPREHENSIVE STANDARD:  4.0  Integrate knowledge, skills, and practices required for careers in early childhood education and services.

Possible course titles:  Family and Consumer Science – Exploratory, Child Care, Child Development, Child Development Work Experience, Grads, 

	Content Standards
	Competencies
	NM Career Readiness Standards and Benchmarks
	Academic Standards
	FCCLA Programs
	Assessments

	4.1 - Analyze career paths within early childhood, education, and services.

4.2 – Analyze developmentally appropriate practices to plan for early childhood, education, and services.

4.3 – Demonstrate integration of curriculum and instruction to meet children’s developmental needs and interests.

4.4 – Demonstrate a safe and healthy learning environment for children.

4.5 – Demonstrate techniques for positive collaborative relationships with children.

4.6 –Demonstrate professional practices and standards related to working with children.


	4.1.1 – Determine the roles and functions of individuals engaged in early childhood, education, and services.

4.1.2 – Explore opportunities for employment and entrepreneurial endeavors.

4.1.3 – Examine education and training requirements and opportunities for career paths in early childhood, education, and services.

4.1.4  Examine the impact of early childhood, education, and services occupations on local, state, national, and global economics.

4.2 .1 – Examine child development theories and their implications for educational practices.

4.2.2 – Determine a variety of assessment methods to observe and interpret children’s growth and development.

4.2.3 – Consider cultural and environmental influences when assessing children’s development.

4.2.4 – Determine special needs of children

4.2.5 – Put into effect strategies that promote children’s growth and development

4.3.1 - Examine a variety of curriculum and instructional models.

4.3.2 – Implement learning activities in all curriculum areas that meet the developmental needs of children.

4.3.3 – Implement an integrated curriculum that incorporates a child’s language, learning styles, home experiences, and cultural values.

4.3.4 – Demonstrate a variety of teaching methods to meet individual needs of children.

4.3.5 – Arrange learning centers that provide for children’s exploration, discovery, and development.

4.3.6 – Establish activities, routines, and transitions.

4.4.1 – Manage physical space to maintain a safe and healthy learning environment.

4.4.2 – Apply safe and healthy practices that comply with state regulations.

4.4.3 – Implement strategies to teach children health, safety, and sanitation habits. 

4.4.4. – Provide safe and healthy meals and snacks.

4.4.5 – Document symptoms of child abuse and neglect and use appropriate procedures to report suspected abuse or neglect to the designated authorities.

4.4.6 – Implement basic health practices and prevention procedures for workers and children regarding childhood illness and communicable diseases.

4.4.7 – Demonstrate security and emergency procedures.

4.5.1 – Establish developmentally appropriate guidelines for behavior.

4.5.2 – Demonstrate problem-solving skills with children.

4.5.3 – Demonstrate interpersonal skills that promote positive and productive relationships with children.

4.5.4 – Implement strategies for constructive and supportive interactions between children and families.

4.5.5 – Present information to parents regarding developmental issues and concerns related to children.

4.6.1 – Utilize opportunities for continuing training and education.

4.6.2 – Apply professional ethical standards as accepted by the recognized professional organizations.

4.6.3 – Implement federal, state, and local standards, policies, regulations, and laws which impact children, families, and programs.

4.6.4 – Demonstrate enthusiasm, initiative, and commitment to program goals and improvements.

4.6.5 – Apply business management skills to planning businesses in early childhood, education, and services.
	5- 8

18.1.4 – Explore areas of interest and possible career choices.

18.1.6 – Explain the connection between academic skills and career options by identifying education and training requirements.

18. 1.7 - Identify careers of personal interest based on identified aptitudes and interests.

18.2.5 - – Determine the education and training requirements for careers identified as possible areas of interest.

18.4.6 -Demonstrate positive behaviors, conduct, and social manners for school, work, and community.

18.4.8 - Demonstrate an understanding of ethical behavior and its importance in human relationships and society.

18.4.9 – Demonstrate safe work practices and explore safety issues related to the school, community, and workplace.

9-12

18.1.8 – Analyze and evaluate personal interests and aptitudes for proper course selection and career choices.

18.1.10 – Write, evaluate, and revise a career plan consistent with career interests, aptitudes, and abilities.

18.1.11 – Demonstrate job acquisition skills by completing a resume.

18.1.12 – Demonstrate marketable skills for entry into a post secondary education or training program or a chosen career field.

18.2.7 – Maintain a personal management system which includes goals, identifies required resources, prioritizes activities, and evaluates progress toward achievement of goals within a specified timeline.

18.2.8 – As a member of a working team, assess knowledge and skills within the group, delegate responsibilities, and evaluate team performance.

18.3.9 – Explain how technology is used in communications and the arts; engineering, industry, and science; health and human services; and business and marketing.

18.4.7 – Demonstrate goal direction, self-discipline, and task commitment in the completion of assignments.

18.4.8 – Demonstrate an understanding of ethical behavior and its importance in human relationships and society

18.4.10 – Analyze and integrate positive behavior, conduct, and social manners with the school, workplace, and community.

18.4.11 – Demonstrate ability to work cooperatively to accomplish objectives.

18.4.12 – Demonstrate a high level of effort and perseverance toward goal attainment, both individually and as a team member.

18.4.13 – Demonstrate appropriate and legal behaviors necessary to obtain and maintain employment

18.4.14 – Investigate, analyze, and apply safety standards related to the school, community, and workplace.

18.5.9 – Identify and utilize individual interests, aptitudes, and skills with the group to accomplish goals.

18.5.11 – Demonstrate ability to work with others from diverse backgrounds.

18.5.12 – Demonstrate leadership within  a group through effective communications, ability to motivate team members, and effective delegation of responsibility.


	LA 1,2,4

MA 174

SC 499

LA 1, 2, 3, 4

MA 1

SC 042, 044, 366, 367, 499

LA 1,2,3,4,5,6

MA 1

SC 467, 499

LA 1,2,3,4,5,6,34

MA 1,2

SC 2,3,042,499

LA 1,2,3,4,5,6

SC 042,044

LA 4,5,6

MA 1,2,3,4,5,6,7

SC 2, 042, 044, 499
	Career Connection Dynamic Leadership

Families First

Leaders at Work

Power of One 

Student Body

Community Service

FCCLA FACTS

STOP the Violence

Financial Fitness

STAR Events
	annotated notes

case studies

scenarios

simulations

checklist

cognitive mapping

journal entry

narrative writing

on-demand demonstration

portfolio

project-based learning

structured observation

interviews

rubrics

written test

charts for information gathering

mapping

conferencing/interviewing

graphic organizing

media/technology projects




